
Good day – This email may be a partial duplication for those of you in Yellowknife and Nunavut, as 
Alexandre provided a note to staff there this morning.  But I wanted to ensure that everyone across the 
Region had the same message on the Workplace Access front.   
 
As you know, the Department is working on a Resumption of Workplace Plan.  While there is a 
recognition that some regions will be able to return to workplaces sooner than others, there is also an 
interest at the Department to: (i) ensure the same standard of safety is applied for all employees across 
the Country, and (ii) use a phased and considered return to the workplace.  For this reason, while it may 
feel like a reasonable plan for the Northern Offices to move faster than offices in other parts of the 
Country (given our low infection rates), the Department is asking that we follow some standard 
procedures so that the return can be well monitored and documented.   
 
While the Resumption of Workplace Plan is under development, the NLS has asked that all regions 
strictly limit access to our offices, and document all access in a standard way.  The standard across the 
NLS currently is to only allow access for critical employees, and those that have a “legitimate work-
related need to enter the workplace that cannot be reasonably conducted remotely”.  As managers we 
do have some flexibility when applying this very narrow band of access, especially if we can argue that 
the business value of the access outweighs the risks of entering the building.   
 
Critical for the NRO at this point is being very strict on limiting the number of employees accessing the 
building at one time, and ensuring that those granted access are healthy and not of within a defined 
class of risk.  As a secondary point we will also continue to keep a record of when access takes place and 
for how long, regardless of whether that access is during business hours, or after hours (including during 
the weekend).   
 

If you wish to access our offices - We will need the following from you: 
 

1- Your reason to access the office, including the date and approximate time you are 
proposing to come, and the duration of the stay. 
 

2- Confirmation that : 
a. You have not: 

i. -           travelled outside of your Territory of residence in the last 14 days;  
ii. -           been experiencing symptoms of COVID-19 (fever, cough or 

difficulty breathing); 
iii. -           been tested for, diagnosed with, or suspected of having COVID-19; 
iv. -           had contact in the last 14 days with a suspected, probable or 

confirmed case of COVID-19; and  
v. -           been told by the public health authority that you may have been 

exposed and need to quarantine (self-isolate) or isolate. 
 

b. You understand and agree that, upon entering the workplace, you will maintain 
a 2m distance from others, and proceed directly to the specific location(s) 
required for your purposes and make no unnecessary deviations from the direct 
route of travel to avoid increasing potential exposure.  You should see signs 
around the offices that note whether an area is Vacant or Active.  These are 



meant to assist cleaners in the building.  Once you have accessed an area please 
ensure that the sign on the door reflects that the area has been in use.   

 
If you will require access to the office, please communicate your interest to your supervisor 
(Alexandre, Annelle or I), in whatever format they ask it of you.  And please wait for a 
confirmation that you can access before attending the office.   
 
Retrieval of Departmental Assets – As a reminder, if you will be retrieving departmental assets 
from our offices, please advise your supervisor before doing so.  We continue to track any 
departmental assets that leave our offices.  The NLS has also now asked that we implement a 
Form for tracking those assets.   
 
We recognize the above noted is more onerous than our system over the last few weeks.  The 
purpose is  to ensure that there is a comfort level departmentally.  Once the Resumption of 
Workplace Plan is in place, while we can expect that there will still be multiple limitations on 
general and regular access to our offices, we should be able to relax some of these more 
onerous rules.  And with that said, I think we should also remember that a Resumption of 
Workplace Plan will not mean a return to normal work in our offices.  We are quite some time 
from that.  We can also not dismiss the potential that infection rates may rise in the North in 
the coming months, leading to renewed tighter restrictions.  Let us, however, all hope that that 
will not be the case! 
 
Don’t hesitate to contact me at any time if you have questions or concerns arising.   
 
Alex  
 
Alex Benitah 
Regional Director General  
 
 


