
 

 
COVID-19 update 
Working from home, performance agreements, LC-01 staffing process and more.. 

 
 
Good afternoon everyone,  
 
I hope you have all had a wonderful National Public Service Week. I truly enjoyed seeing 
familiar faces at our awards ceremony on Tuesday and it has been such a pleasure celebrating 
and connecting with you this week.  
 
I have a few new important updates and reminders to share with you today:  

Working from Home 
As you know, Justice employees will continue to work remotely, if possible, for the 
foreseeable future. As Bill Kroll acknowledged earlier this week, your workspace may be 
insufficient for long-term use. Your health and safety are essential, no matter where you’re 
working. 

 For employees who may need supplies or equipment please speak with your manager, 
who can discuss options including purchases. 

 For employees seeking access to the workplace, please submit your request for your 
manager’s approval. Office Entry App training will be rolled out for employees 
soon. 

 For updated ergonomic tips on how to set up your home workstation, consult the 
employee resources website. Please also see this presentation deck from a recent 
Home-Office Ergonomics training session. 

 
Performance and Talent Management 
Both performance management and talent management deadlines have been extended. 
Employee assessments and ratings in performance agreements are due by July 31, 2020 in 
the PSPM App. Discussions about expectations, work objectives and learning and 
development plans for 2020–21 should also be completed by that date. For substantive 
EX/LCs, if you have not already completed your talent management questionnaire, please do 
so by the end of July. 

LC-01 Departmental Collective Staffing 
The national LC-01 collective staffing process launched this week. This process is open to 
lawyers at the LP-02 substantive group and level (or equivalent) and closes July 9, 2020.  

June is National Indigenous History Month and Pride Month 
This month, we honour the history, heritage and diversity of Indigenous peoples in Canada, 



as well as celebrate and support the LGBTQ2S+ community. You recently received a message 
from the co-chairs of the Advisory Committee on Visible Minorities emphasizing that this is 
the time to address racial and cultural biases in order to contribute to a safe, respectful, 
diverse and inclusive workplace. A great way to start is by taking advantage of unconscious 
bias training courses available through the Canada School of Public Service (CSPS). You can 
search for these courses using the keywords “unconscious bias”. This is our opportunity to 
listen, learn and become better allies – we are so much stronger when we stand together.  
 
If you haven’t already, I encourage you to take a moment to connect with your colleagues or 
show your appreciation via JUSProud! or a JUS a Note e-card. You should all be incredibly 
proud of the work you have managed to accomplish in this period of uncertainty and change. 
When I reflect on all we have achieved together, I most certainly am.  
 
As this week comes to an end, I want to wish all ORO dads the happiest Father’s Day 
weekend. During this time, you are donning many hats and I imagine it is difficult to get the 
down time you deserve. I hope you get the opportunity to do something you truly enjoy this 
weekend and recharge your battery.  
 
Please stay safe and healthy and have a wonderful weekend! 
 
Carla Lyon 
Regional Director General 
Senior General Counsel 
Ontario Regional Office  
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